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Around the globe, applications of open standards in digital credentials such as Open Badges and

CLRs have made ways for validating skills/competencies earned by learners. This paper aims to

examine the enablers for recognizing skills aligned in digital credentials in the case of IT

professionals, by drawing characteristics of skill frameworks in Japan and Europe, and reviewing

industry-academia cooperation efforts for talent pipeline in the US, and suggest using the

i-Competency Dictionary (iCD), a skill/task framework developed by Information-technology

Promotion Agency (IPA), as a common ontology for digital credentials in IT skills.
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